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2025 YOUNG AGENTS CONFERENCE

o October 22 - 24, 2025

» The Williamsburg Lodge
o 310 S. England Street | Williamsburg, VA. 23185
o (757) 220-7976

» Event Brochure

Calling all young agents—your future starts in Williamsburg! There’s still time to invest in your future! Join us
at the IIAV Young Agents Conference for engaging speakers, industry insights, and invaluable networking with
peers from across the state. Build relationships, gain knowledge, and strengthen your career foundation.

REGISTER NOW OR IN-PERSON!

Become a Sponsor and Exhibitor! There are plenty of opportunities to sponsor this event, and we still have
exhibitor booths available. Contact Stevenson Cocke at 804-929-4200.

New IIAV AGENCY:

» Badon Insurance Advisors dba Sumser Insurance Professionals | Midlothian, VA
« Weller & Associates | Glen Allen, VAV Members

Fraud on the Rise: New ATRA Report Exposes Systemic Lawsuit Abuse in Civil
Courts

October 9th, 2025 | Unchecked fraudulent litigation drives up costs for all Americans and undermines trust in
justice, new research shows.

“Frivolous lawsuits and fraud in the courts minimizes faith in the civil justice system and harms litigants, small
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businesses, and everyday Americans,” said Tiger Joyce, ATRA’s president. “Lawsuit abuse leads to higher
costs for everyone, while individuals with legitimate cases may see justice delayed or compensation depleted
when settlement money is siphoned by unsupported mass tort claims.”

Excess litigation in the U.S. costs $367.8 billion annually and results in a “tort tax” of $1,666 per person, or
$5,215 per family.

The report categorizes questionable lawsuit filings into two main buckets:

» Personal injury claims from auto accidents or falls; and,
» Mass tort litigation.

READ MORE

The Security You Need. The Name You Trust.
® ‘erkshire Hathaway Berkshire Hathaway GUARD Insurance Companies are rated A+
'GUARD 5o “Superior” by A.M. Best (as of July 26, 2023) and backed by the financial
ekl strength of our ultimate parent, Berkshire Hathaway, Inc. In Virginia, we
Orle Swrce offer a full product suite for your commercial clients that includes a
" Businessowner’s Policy (with typical limits up to $20 million; $50 million
for select classes), Commercial Auto, Commercial Umbrella, Professional
Liability, and Workers’ Compensation. “Pay-as-you-go” billing options are
also featured.

Multiple Products.
3

Learn More

Advertisement >

Social Content for Cybersecurity Awareness Month

As a member of IIAV you have access to the Trusted Choice® library of social media graphics to inform
customers of cyber risks.
LEARN MORE

Scary HR Stories
The Workplace Advisors

Along with leaves starting to fall and the aroma of pumpkin spice filling the air, signs of Halloween are
everywhere. While others see spooky or fun symbols of the holiday, they made us reflect on some of the
scariest HR stories we have heard recently.

READ MORE

Q&A with The Workplace Advisors — October 2025
The Workplace Advisors

Question: We offer paid holidays to employees. Are we required to pay holidays to all employees?
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Answer: In most cases, holiday pay is a benefit employers can offer voluntarily (although a couple of states
require certain holidays), which means you can establish any criteria you want as to which employees are
eligible as long as you are consistent.

For example, you can offer holiday pay to all employees, only regular employees, and/or only full-time
employees while also defining the number of hours to be considered full-time.

You can also decide which holidays you observe and which of those, if any, you will pay for. While many
companies observe six common ones (New Year's Day, Memorial Day, 4th of July, Labor Day, Thanksgiving,
and Christmas), some companies offer added days such as the Friday after Thanksgiving or the day before or
after Christmas (which can differ from year to year depending on when the holidays fall in the week). Other
companies observe only one or two holidays a year because their industry (e.g., retail, hospitality, and
janitorial) typically expects them to work on holidays.

Some companies expand the benefit by offering flex holidays to allow employees time off for their personal
religious, cultural, or lifestyle priorities (i.e., Passover, Kwanzaa, or participating in a cancer walk).

Even if you close the company for a holiday, you do not need to pay non-exempt employees for these
holidays, but you can.

Whatever you decide to offer, you should draft a comprehensive policy that includes who is eligible, observed
holidays, whether they are paid or unpaid, and whether employees will receive any extra pay for working on
an observed holiday.
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New law expands liability for employee misconduct

September 22, 2025

In brief

 Virginia law now allows employer liability for intentional employee misconduct
» Applies when victims are vulnerable under state definitions
e Legal standard includes a four-part test for employer negligence
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» Impacts industries like health care, caregiving, and assisted living

Arecent amendment to a state law potentially widens employers’ exposure to personal injury and wrongful
death liability.

LEARN MORE
VFSC | Virginia Financial Services Corporation

Virginia Financial Service Corporation has been providing Agency E&O coverage in Virginia for over 50 years,
utilizing strategic carrier partnerships specifically designed to meet the needs of Virginia agents. This means
you have options.

e Local support from an experienced insurance team

» Successfully serving Virginia insurance agents for over 50 years
» Exclusive Carrier Relationships

e Multiple E&O Carrier Options (Admitted and Non-Admitted)

» Risk Management & Additional Services

LEARN MORE

Local Presence. Regional Strength.
Penn National Insurance is small enough to provide personal, caring
interactions, but large enough to serve you and your policyholders with
" PENN N-"_"-TmNﬂl the same sophistication and product offering of the largest carriers. We
" MISUSIRSS back our promise to help people feel secure and make life better when
bad things happen with our strong financial position, and we remain
committed to distributing our products and services through independent
agencies.

Feel Secure

Learn More

Advertisement >

LET'S TALK ABOUT
VIRGINIA INSURANCE LAV
& REGULATIONS

What You Need to Know

November 13
Live Class | IAV Headquarters
9 am - 12 noon | 3 Ethics Credits

This course can be
brought right to your

agency! With Joe Pierce

W RO and the WA Insurance Regulations | #225697
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AGENTS & BROKERS EDUCATION NETWORK
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F 257 ° Fall 2025 3

TRENDING RIGHT NOW!

The 25% ABEN Fall Savings is Available only to IIAV Members

Click on the course name for full details

Builders Risk and Contractors Equipment - 10/20/2025

e Premium Auditing - What Every Agent Must Know - 10/21/2025

How To Thrive In An Ever-Changing Work Environment - 10/29/2025
Cybersecurity Risk and Insurance Are ...- 10/29/2025

For additional course options, use the AV Education Calendar.
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Independent Insurance Agents of Virginia
1-800-288-4428 / 804-747-9300

Fax: 804-747-6557

members@iiav.com / www.iiav.com
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